Amman,jordan

+962782359929

aboodaljaghbeer@gm
ail.com

DATE OF BIRTHDAY:
(August ,09,1992)

LANGUAG:
ARABIC ,ENGL SH

ABD ALHAMEED
ALJAGHBEER

+ ABOUT ME

. EXCELLENT NEGOTIATION METHOD .CRITICAL THINKER .SELF

MOTIVATEDLEADER .ABLE TO ABSORB THE BIG PICTURE AND APPRECIATE

INTERICACIES AND LINKAGES .OPEN TO NEW IDEAS AND
SUGGESTION .ADVANCES CHANGE AND TRANSFORMATION IN ALL
SYSTEMS .PRACTICAL ANILITY TO DIRECT CHANGE AND SOLVE
PROBLEMS .CONTINUOSLY STRIVE TOWARDS SELF -GROWTH .GOOD
LISTENER WITH A POSITIVE OUTLOOK .OPEN MENTALITY .MISSION

FINALIZE .PICKY ABOUT DETAILS .MAXIMUM FOLLOW UP .TEAM WORK

SUPPORTER.
Dubai

+WORK EXPERIENCE

-FLOOR MANGER AT
AWIJ AT YALSEH LOUNGE ( APRIL, 06, 2022 — PRESENT )

. HANDELLING MORE THAN 60 PEOPLE AT THE MOMENT
.DEALLING AND HANDILLING BOOKING FOR THE BIG COPMANY
. | HAVE MORE 30 COMPANYS FOR DEALLING BOOKING

. HANDILLING SUPLIERS

.HIRING AND PREPARING ACTION PLANS FOR THE SEASON
.OPEN NEW IDEA

.OPEN TO FEEDBACK

.WORK UNDERPRUCHER

.DIRECT CONTACT WITH THE OWNERS

.DOING A FIVE STARS TRAINING

. WORK IN EXCEL SHEET AND WORLD AS WELL
.HANDILLING VALLET PARKING TEAM

-- AWJ AT AWANI RESTAURANT APRIL,01,2017---APRIL,06,2022

DUBAI

FLOOR SUPERVISOR

. ABILITY TO DISPLAY AND EXPLAIN DISHES.

.EXCELLENT COMMUNICATION SKILLS WITH TEAM AND CLIENTS.
..EXCELLENT FINANCIAL MANAGEMENT ABILITY AND FIRST CLASS
FLOORING.

..PROFICIENCY IN TEAM MANAGEMENT SKILLS AND EMPLOYEE
MOTIVATIOIN.

..ABILITY TO WORK WITH THEIR OWN COMPUTER PROGRAMS (OPEN
TABLE , PEACH WORKS)


Mobile User

+962782359929


..PROFICIENCY WITH MICROSOFT OFFICE PROGRAMS.

.GOOD KNOWLEDGE OF KNOWING SOLUTIONS AND PROVIDING
SOLUTIONS TO PROBLEMS.

.DELEGATE TASKS AND SET DEALINES.

.OVERSEE DAY -TO-DAY OPERATION.

.MONITOR TEAM PERFORMACE AND REPORT ON METRICS

B PAUL RESTAURANT DEC,01,2014--- FEB,01,2017

JORDAN

TEAM LEADER

.CREATE AN INSPIRING TEAM ENVIRONMENT WITH AN OPEN
COMMUNICATION CULTURE

. MOTIVATE TEAM MEMBERS

.LISTEN TO TEAM MEMBERS FEEDBACK AND RESOLVE ANY ISSUES
OR CONLICTS

.ENCOURAGE CREATIVITY AND RISK TAKING.

. RECOGNIZE HIGH PERFORMANCE AND REWARD
ACCOMPLISHMENTS.

.EVALUATED PERFORMANCE OF ALL WAITERS AND PREPARED
REPORTS TO THE SHIFT LEADER.

.PERFORM RESTAURANT OPENING AND CLOSING ACTIVITIES
AND ORGANIZE MANAGEMENT OF REPAIR AND MAINTENANCE
ISSUES.

.MONITOR FORM END PRESENTATION AND ENSURE THAT
RESTAURANT SERVICE AND QUALITY STANDARDS.

. LEADERSHIP

. TRAINING &COATCHING

EIINTERCONATINENTAL HOTEL SEP,01,2013—NOV,01,2014
JORDAN

HEAD WAUTER

. . EVALUATED PERFORMANCE OF ALL WAITERS AND PREPARED
REPORTS FOR THE SHIFT LEADER

.TAKEING THE ORDER FROM THE CUSTOMARS AND MAKE THE UP
SALLING THAT WE TAKE A BREFON IT

. | HAVE TO FOLOW THE FOOR BASIC HIGINE AS BER THE
STANDERS

. MAKE SURE THE FOOD SERICE IT WAS AS BER THE RESTAURANT
STANDERD & THE FOOD QUALITY IS ON THE STANDERD

TRAINING

PIC






